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ABSTRACT 

This analysis aims to determine the effect of Integrated Business Model disclosures in the Integrated Report or 

Annual Report across the top 30 Malaysian PLCs, moderated by the participation of 30% of Women Board of 

Directors as suggested by the MCCG 2017. The study pursues the purposeful sampling approach accompanied 

by statistical analysis, multiple linear regression, and quantitative research analysis extracted from previous re-

search combined with the review of annual reports and integrated reports to investigate the Integrated Business 

Model disclosures amongst the top 30 Malaysian PLCs. The development of a new Woman Board of Directors 

Content-Scoring Index will recognise the top 30 Malaysian PLCs' optimal practices that would be advantageous 

to the researchers and industry players outside the top 30 PLCs. This analysis is a comprehensive examination 

of extensive empirical trends in Integrated Business Model disclosures published across the Integrated Report 

and the top 30 Malaysian PLCs' Annual Reports in contexts of uniqueness. 
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1. INTRODUCTION  

Governance means leadership which is essential in 

all quoted companies. This research emphasizes 

governance practices and includes the structure 

needed to manage the company to the next level 

(Kanagaretnam et al., 2007; Haniffa & Hudaib, 2006; 

Cadbury Report,1992). Corporate governance was 

defined by Denis and McConnell (2003) as processes 

that encourage directors to work in line with the 

interests of shareholders, thereby improving the 

shareholders' overall quality. 

These governance structures can be narrowly 

categorized internally and externally. External 

processes, for instance, included the justice system 

(Denis & McConnell, 2003). Observations of the 

internal governance structures that are the subject of 

this study include the composition of the board 

(Haniffa & Hudaib, 2006), compensation systems 

(Donaldson & Davis, 1991), the judgement call 

process, and the execution of choices made 

(Abeysekera, 2013).   

In several organisations, particularly multinational 

institutions, where the shareholders and directors are 

segregated, the Board of Directors is assumed to be 

accountable for good governance (Cadbury Report, 

1992). The IIRC's Integrated Reporting <IR> 

structure (International Integrated Reporting Council, 

2013) describes those responsible for governance is 

defined as: "The individual(s) or organization(s) (the 

executive board or the corporate custodian) charged 

with overseeing the overall corporate strategy of the 

respective firm has obligatory and custodianship 

roles." 

The attributes of senior leadership in terms of 

demographics affect their choices and thus impact 

the decisions made by the corporations they run. This 

is because demographic factors are correlated with 

multiple neural bases, beliefs, and expectations that 

affect the board of directors' judgement. Senior 

leadership will have broader generational diversity, 

impact the management team's judgement call cycle, 

and contribute positively towards excellent results 

(Marimuthu and Kolandaisamy, 2009). 

The firm's value proposition is its method of 

translating resources, through its business operations, 

into products and services that strive to achieve the 

strategic objectives and targets of the company to 

generate value over the immediate and the long term 

(International Integrated Reporting Council, 2013). 

The integrated report outlines the business strategy, 

including the key inputs; business activities; outputs; 

and outcomes (International Integrated Reporting 

Council, 2013). 

 

2. Problem Statement   

Malaysia has been confronted with macro-

environmental threats in the form of the decline in oil 

price, China's economic downturn, and the draw-

down of foreign money continuously (Saleem, 
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2015). However, Malaysia is not alone in meeting 

these global economic problems, and many other 

nations have also faced similar difficulties.  

Investor interest has been severely undermined amid 

the best attempts of government bodies, policymak-

ers, and several other institutions to reinforce other 

regulatory mechanisms intended to inculcate investor 

faith in financial markets. Corporate entities and 

board members are under more substantial investor 

pressures than it has ever been, not only for their 

financial performance but how they handle their cli-

mate change, social and corporate governance issues 

at the regulatory level.  

Paul Druckman, the Chief Executive Officer of the 

International Integrated Reporting Council, visited 

Malaysia in 2014 and was highly dissatisfied with 

the general standard of the implementation and prac-

tices of Integrated Reporting among public listed 

companies on Bursa Malaysia (Pricewaterhouse-

Coopers, 2014). Furthermore has been reported that 

the low take-up of Integrated Reporting in 2014 

across Malaysia was a significant disappointment. 

This isn't just because of a shortage of local firms 

adopting the system, but also because neither of the 

major Malaysian companies was interested in devel-

oping the Malaysian edition of the Integrated Report-

ing framework (PricewaterhouseCoopers, 2014).  

The business model is an effective medium to cap-

ture, imagine, interact, and appreciate an organiza-

tion's business processes (Osterwalder, 2004). It pro-

vides a forum to assess, examine, and contrast the 

company's profitability and improve strategic deci-

sion-making by alleviating the design, preparation, 

modification, and execution of strategic direction 

(Sukhari and de Villiers, 2018; Osterwalder, 2004). 

Formulated management models enable businesses 

to adapt quickly to the changing business climate, 

strengthen the coordination of strategy, business pol-

icy, and technological capacity to remain sustainable 

through continuous invention to improvise the over-

all operations (Sukhari and de Villiers, 2018; Oster-

walder, 2004).  

Stakeholders must have a thorough understanding of 

the company's business model and its strategies, reg-

ulations, policies, corporate governance, successes, 

and opportunities (Sukhari and de Villiers, 2018; 

Topazio, 2013). The corporate reports of companies 

portray business models in different ways world-

wide, and 63% of the initial research analysis re-

vealed a clear correlation between the business mod-

el and a business's capacity to produce sales and 

boost liquidity efficiency (Topazio, 2013). Further-

more, Robertson and Samy (2015) examined the 

shortcomings of existing reporting standards and 

suggest no specific links between details about finan-

cial and non-financial dimensions of an organisation 

as currently, most organisations do not practice firm-

wide integrated thinking. 

As per the market standpoint, PwC Malaysia's 2015 

survey of the top 50 publicly listed corporations in 

Malaysia on their execution of the business model 

shows that fewer than 50% of the businesses in the 

study used the term 'business model' in their corpo-

rate disclosures in which, the vast of the masses did 

not include any significant benefits in terms of add-

ing quality invention practices within their organisa-

tions (PwC, 2015). 

A minority of organisations could describe specific 

contributions from their company operations beyond 

just explanations of what their firms do. The results 

of this analysis on the adoption of the business model 

include that 44 percent use the term 'business model', 

and of those who published their business model, 

14% discussed it in a strategic sense, and 12% de-

scribed it about their company's value generation. 

12% used visuals to describe their business model, 

2% offered a detailed explanation of their strategic 

edge areas, and 2% said that variations in the various 

components of the business models were clarified 

(PwC, 2015). 

Should an organisation is not quick enough in its 

day-to-day processes, it should consider looking at 

what are the challenges to the mechanization of its 

operations which incorporates the demands of the 

process together with the technological systems. If 

organisations are insufficient, they can look at the 

relationship between individuals and systems that 

have caused the ineffective operations to occur con-

tinuously. If organisations are not generating new 

value, they should look at what they are currently 

struggling to invent better than their competitors, in 

which the engagement between people and technolo-

gies could be one of the major causes. Therefore, 

there is a need to incorporate the Technology aspect 

as one of the independent variables to determine 

whether or not organisations are congruent with the 

technical progress. 

The strategic actions of senior executives in a busi-

ness will bring significant success for the company. 

In the case of the Board of Directors, heterogeneity 

stimulates greater imagination, ingenuity, and 

thoughtful decision-making, which expects a strate-

gic outcome, significantly affecting top executive 

(Zahra and Pearce, 1989) as the board members are 

the most significant players, accountable for the 

oversight position in the monitoring of the share-

holders (Hambrick, 1996). 

Research suggests that increasing plurality on the 

composition of the corporate executives can be bene-

ficial to the company in terms of the attainment of 

vital resources (Pfeffer & Salancik, 1978) and, where 

public policy is concerned, advantages at the pivotal 

level are closely related to the diverse upper man-

agement (Eisendardt & Bougeois, 1988). The inclu-

sion of work environment heterogeneity among top 

executives enhances the business's efficiency in 
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terms of its commitments (Siciliano, 1996). Zander 

(1993) further emphasizes that efforts must be taken 

to use the top executives' talents to their maximum 

extent. 

This analysis aims to decide if the Integrated Busi-

ness Model is the factor of a company's economic 

success rates and motivated by the MCCG 2017 – 50 

percent Autonomous Board of Directors. 

 

3. Research objectives   

The goals of this research are:  

1. To examine the effect of reporting transparency of 

the Integrated Business Model in achieving their 

company’s financial success among the top 30 

Malaysian public listed corporations. 

2. To assess if the female board presence among the 

top 30 Malaysian public listed firms at 30 percent or 

more has enhanced the relationship between the 

integrated business model and the corporation’s 

overall profitability. 

 

4. Research Questions 

1. Would the Integrated Business Model's transparent 

reporting yield more significant financial results for 

the top 30 Malaysian public limited corporations?  

2. Is the MCCG 2017 – 30 percent female board 

presence's position enhanced the relationship 

between the integrated business model and its overall 

profitability across the top 30 Malaysian 

corporations? 

 

5. Literature Review 

A related report contains the 8 Content Elements 

related to one another and is not equally unique; En-

tity background and the surrounding world - How 

much does the entity do, and what are the conditions 

in which it functions?; Governance - Is the institu-

tion's governance system structured so that it enables 

it to generate value in the quick, mid, to longer-

term?; Business model – Does the entity operate on a 

business framework?; Threats and possibilities - 

What are the particular threats and possibilities that 

impact the company's ability to build net worth over 

the short, average, and extended term, and how is the 

organisation handling them?; 1.Policy and wealth 

distribution - Where does the company aim to go and 

how does it plan to achieve it; Firm Performance - 

To what degree has the organisation accomplished its 

targeted goals for the duration and what are the con-

sequences in terms of impact on the capitals; Per-

spective - What obstacles and difficulties are the 

organisation likely to face in implementing its target-

ed goals, and what are the possible ramifications for 

its corporate model and future successes?; and 

Source of Reporting - How is the company deciding 

what is contained in the consolidated analysis, and 

how are those elements calculated or given a value? 

At the heart of the enterprise is the paradigm that 

relies on different sources to transform resources, 

operating as a corporation (products, services, by-

products, and waste). The institution's actions create 

impacts on the end-result and the back to the source. 

A company's business activities' capability to adjust 

changes (in input supply, quality, and price) may 

influence the long-term survival of the enti-

ty(International Integrated Reporting Council, 2013). 

Numerous accounting failures and legal and regula-

tory problems in the year 1999 - 2000 due to bribery 

and inadequate mechanisms of management have 

raised the issue of the integrity of companies and 

especially the governance (Tariq & Abbas, 2013; 

Larsson, 2009). The economic meltdown led to a rise 

in governance practices, primarily successful hazard 

administration and transparency procedures (Ntim et 

al., 2013). One consequence is that governance codes 

have increased in volume across the world. Over the 

years (Abbas & Tariq, 2013). The need for regulato-

ry reporting occurs mainly in organisations where the 

position of capital provider and director are divided. 

Senior executive traits, such as age and ethnicity, 

affect how issues are addressed and the measures 

undertaken by entities. The connection derives from 

population characteristics and how people make 

choices at the highest leadership level. By way of 

having larger multiculturalism, senior executive par-

ticipants may make a significant impact by shaping 

the judgment process across the board and the board 

committees (Marimuthu and Kolandaisamy, 2009). 

Therefore, senior executives' aggressive conduct at 

the organization can be favourably linked to the 

company's success. In the case of Board members, 

heterogeneity improves greater imagination, ingenui-

ty, and better planning and policy, which is why this 

study assumes a relative competitive outcome, par-

ticularly about the corporate executives, as directors 

are the essential players, directors are often account-

able for the monitoring position of investors (Ham-

brick, 1996). 

Studies suggest that demographic structure across 

corporate executives can be valuable to the firm in 

terms of the purchase of valuable resources (Pfeffer 

& Salancik, 1978) and, where business ethics are 

involved, benefits at the competitive level are near 

related to the diverse upper management (Eisendardt 

& Bougeois, 1988). Vocational uniqueness between 

senior executives is positively associated with 

productivity in socioeconomic relationships (Sicili-

ano, 1996). Zander (1993) discusses the importance 

of involving senior executives in all facets of the 

decision-making process. 
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The Malaysian Corporate governance Code 2017 

(MCCG 2017) mandates that in its Principle A, the 

executive assignments and executive leaders are not 

dependent on gender, knowledge, skill, age, ethnici-

ty, cultural context, or political affiliation. Moreover, 

in Principle A, note 4.1 of the Article, the manage-

ment discloses its policy on women's equality, goals, 

and measures to accomplish its goals. According to 

Paragraph 4.5, more influential organisations would 

have at least 30% females on their Board members 

(Malaysian Securities Commission, 2017).  

Furthermore, this is significantly greater than the 

Malaysia Code of Corporate Governance 2012 

(MCCG 2012), which did not address the 30% fe-

male board of directors. 

 

Technology: Cloud-Based Corporate Inventory 

Control 

Enterprise resource planning (ERP) refers to an ap-

plication that helps people handle daily operations 

and corporate practices such as finance, ordering, 

task governance, strategic planning, and other opera-

tions. A complete ERP suite lets a company prepare, 

schedule, forecast, and disclose financial perfor-

mance. ERP systems bind together various company 

operations, eliminating data replication and allowing 

processes to operate more effectively. Through gath-

ering transaction-oriented information from different 

channels, enterprise systems create a single point of 

actuality for all of the organization's data. Today, 

ERP systems are essential for handling and organiz-

ing thousands of companies across all sectors (Ora-

cle, 2019). 

 

ERP applications are implemented in a single infra-

structure environment with standard data structures. 

The easiest way to ensure that the organization's 

knowledge is compatible is to standardise on a 

shared collection of meanings and recollections. 

These critical structures are linked by company oper-

ations powered by processes through business units, 

linking frameworks, and the individuals who use 

them. ERP is how change is brought about by incor-

porating individuals, systems, and technology 

through a modern enterprise (Oracle, 2019). 

ERP is an integral aspect of today's corporate cli-

mate. Company information and procedures are cen-

tralised into ERP frameworks which can optimize 

business processes and improve operational efficien-

cy leading towards tremendous overall business ben-

efits. Examples of particular market advantages in-

clude more efficient intelligence collection, lowered 

operating costs, and more effective business activi-

ties. 

 

Accentuated communication through users exchang-

ing data; in agreements, requests, and procurement 

orders; Increased efficiency from a shared user inter-

face through multiple company roles and excellently 

workflows; Seamless architecture from the backroom 

toward the front end, with all business operations 

having identical aesthetic; Enhanced customer rates 

through a mainstream consumer environment and 

configuration; Lower risk from better data security 

and accounting procedures; Reduced maintenance 

and expenditures through standardized and stream-

lined frameworks (Oracle, 2019).   

 

6. Theoretical Framework 

Underpinning theory - Stakeholder Theory 

Stakeholders of a corporation are another source of 

reporting and control different reports of reporting. 

Increased stakeholder pressure and corporate stake-

holder awareness were found to affect the type of 

disclosed non-financial information. A corporate 

report can be used as a tool to involve stakeholders 

and address issues posed by stakeholders. Several 

businesses provided their investors with non-

financial information that they said was valuable 

(Freeman, 1984). 

Lens philosophy - Theory of the agencies 

According to Jensen and Meckling (1976), the agen-

cy association is created when the staff, who are the 

managers, assigned by the shareholder, who is the 

owner of the company, can make decisions on behalf 

of the owner. Owing to asymmetric information be-

tween employers and staff, workplace issues typical-

ly arise. Transparency of non-financial documents 

helps the managers and marginalised owners to have 

a fair understanding of their priorities (Luk and Yap, 

2017; Frias-Aceituno et al., 2012). 
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7. Proposed Conceptual Framework 

 

Figure 1: Conceptual Framework 

 

Independent Variable 1 to 4: Integrated Business 

Model (International Integrated Reporting 

Council, 2013) 

Independent Variable 1: Input 

Independent Variable 2: Business Activities 

Independent Variable 3: Output 

Independent Variable 4: Outcomes 

 

Independent Variable 5: Industrial Revolution 4.0 

(Forbes, 2019) 

Independent Variable 5: Technology 

 

Interacting Variable – MCCG 2017 : 30% or 

more Women Board of Directors 

Board selection is a central element in the board's 

management duties. The leadership team should have 

the appropriate number of individuals and the 

required demographics. For example, board members 

should have a combination of males and females. 

 

Dependent Variable – Profitability of the Top 30 

Corporations (determined by the Return on 

Equity, Return on Assets and Tobin’s Q) 

 

Return on equity (ROE) is what a company produces 

for its shareholders, and ROE is classified as net 

profit divided by the book value of shareholder's 

equity. Stockholders' interest contains the capital 

valuation, and both of these reserves will be used to 

directly pay owners (Richard, Devinney, Yip, and 

Johnson, 2009).  

Numerous metrics, including return on assets (ROA), 

ROE, Tobin's Q; market to book value ratio (MBVR) 

(Sarkar & Sarkar, 2000), return on employed capital, 

and operating profit margin, have been used in the 

majority prior research to measure organizational 

value. 

These include accounting-based indicators of per-

formance like ROA and ROE and market-based indi-

cators like Tobin's Q and MBVR. The accounting 

metrics are focused on the historical financial state-

ments, while the industry indicators are expected 

future returns. If ROA is the best predictor of a firm's 

success, it only calculates the efficiency with which 

profits are produced. The Tobin's Q ratio defines a 

company's valuation compared to its capital. Thus, 

the retail worth of a commodity represents the re-

placement cost. The Tobin's q ratio is a measure 

made famous by Nobel laureate James Tobin of Yale 

University, who predicted that the aggregate valua-

tion of firms on the stock exchange should equate to 

these firms' replacement costs.  

Although it is often credited with being developed by 

Tobin, this relationship was first introduced in an 

academic publication by Kaldor in 1966. It is noted 

that the Tobin's Q formula is calculated as, "The ag-

gregate value of the company divided by the total 

asset value of the firm. Tobin's Q will help determine 

how businesses conceptualise and incorporate the 

business plan (Chaudhuri, Kumbhakar, and 

Sundaram, 2016). 

Disclosure of the Integrated Firm Financial Performance

Business Model

Input

Return on Equity (ROE)

(external)

Business Shareholders' perspective

Activities Stakeholder theory

Return on Assets (ROA)

(internal)

Output Management's perspective

Tobins' Q

Outcomes (external)

     Agency Market perspective

     Theory

Technology

Dependent Variable

Independent Variables

Controlled Variables

Firm Age

Firm Size Moderating Variable

Firm Leverage

MCCG 2017 -

30% Women 
Board of 
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Control Variables 

The three variables that will take firm age, firm 

scale, and leverage are used in this analysis. Firm 

size is one of the considerations that generally 

describes an interconnected reporting adoption 

partnership between environmental transparency and 

firm results.  

Since significant businesses will be under pressure 

from the media, they are probable and required to 

issue their Annual Report, Sustainability Report, and 

Integrated Report.  

The improved control in governance practices would 

contribute to the improvement of the company's 

valuation. As a company expands and grows, the size 

and age also rise. As a result, the size and age both 

need to be regulated.  

Excessive leverage may have severe detrimental 

consequences upon a company and its owners. 

Conversely, if business operations can achieve a 

higher yield than the cost of borrowing it pays on its 

bonds, then the borrowing has a positive impact on 

economic growth and profitability. Notwithstanding 

that financial leverage is out of balance, financing 

write-downs or worse will ensue. Too few loans may 

also pose a host of issues. Unwillingness to loan may 

mean that the company has rigid earnings growth. 

Consequently, in an attempt to stabilise the 

performance, the third coefficient value used in this 

analysis is the degree of debt, which will vary 

according to the top 30 Malaysian companies. 

 

8. Hypotheses of the Study 

Hypothesis 1: The divulgences of Input would 

significantly positively affect business profitability 

by Return on Equity, Return on Assets, and Tobin's 

Q.  

Hypothesis 2: The divulgences of Business Activities 

are expected to have an important positive effect on 

corporate performance using Return on Equity, 

Return on Assets and Tobin's Q proxies.  

Hypothesis 3: Output divulgences would 

significantly impact corporate performance using the 

proxies of Return on Equity, Return on Assets and 

Tobin's Q.  

Hypothesis 4: The divulgences of Outcome will 

significantly positively affect corporate performance 

using the proxies of Return on Equity, Return on 

Assets and Tobin's Q.  

Hypothesis 5: Technology divulgences will 

significantly positively affect corporate performance 

using Return on Equity, Return on Assets and 

Tobin's Q as proxies.  

Hypothesis 6: The Malaysian Corporate Governance 

Code 2017– 30 percent Women Board of Directors 

has a positive and substantial persisting effect in the 

relationship between the Return on Equity, Return on 

Assets and Tobin's Q and the Integrated Business 

Model consisting of Input, Business Activities, 

Output, Outcomes, and Technology. 

 

9. Proposed Models for Future Scientific 

Research  

In light of these factors, and with the purposes of this 

research, the following models of potential scientific 

study are formulated below: 

 

Model 1 to Model 5: 

FP = β0 + β1 +…… + β6AGE + β7SIZE + β8LEV 

+ εit  

 

Are represented by; 

FP = Firm Financial Performance as proxied by the 

Return on Equity, Return on Investment, and Tobin's 

Q to calculate accounting efficiency of the top 30 

Malaysian PLCs.. 

SIZE = Firm’s size (controlled variable) 

AGE = Firm’s age (controlled variable) 

LEV = Firm’s leverage (controlled variable) 

εit = Error term 

 

Model 6: 

FP = β0 + β1INP + β2(INP  x WBOD)  …..+ 

β11SIZE + β12AGE + β13LEV + εit  

INP = Input 

WBOD = MCCG 2017 – 30% or more Women 

Board of Directors (Moderator variable) 

 

10. Scope, Methodology and Operationalization of 

Variables 

A selected review of the Top 30 Malaysian quoted 

firms ranked through market capitalisation has been 

analysed as per the published corporate reports in 

which the accumulated data was captured from the 

year 2016 to the year 2018. This research introduces 

a descriptive statistical analysis and regression 

analysis to analyse published corporate reports. 

Female empowerment within the corporate 

executives was evaluated through the Malaysian 

Code of Corporate Governance 2017's Note 4.5 – at 

least 30% of the board members should be women, 

and for large corporations, a large proportion of the 
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board should be female. The sampling obtained was 

based on at least 30 percent of women's presence 

throughout the board. The content interpretation was 

a prevalent diagnostic tool and the most commonly 

used mechanism for accounting transparency in 

corporate reporting research (Zahid and Ghazali, 

2015; Boesso and Kumar, 2007). Content research 

can be performed either through qualitative and 

quantitative measures. Quantitative information 

analysis is has been held in higher esteem as the most 

accurate data analysis within corporate reporting 

studies. (Zahid and Ghazali, 2015; Day and 

Woodward, 2009). This evaluation has been built 

from the quantitative content analysis method set out 

by prior best practice research. 

The data coding approach will be organised around 

patterns, terms, phrases, verbs, and related objects 

contained in the data (Nilsson,2016; Collins and 

Hussey, 2014). A ranking system may help assess to 

what degree people claim to have the components 

published. The ranking method considered in the 

previous studies which used content analysis and 

came to the conclusion that a certain number of 

points would be the most acceptable in which Wang, 

Song, and Yao  (2013) used a 3-point ranking 

method while Larsson and Ringholm (2014) and 

Eccles and Serafeim (2014) used a 4-point ranking 

method. Boiral (2013), Setia et al (2015) have used 

the 2-point ranking method. This research has 

utilised a 5-point ranking system similar to a 

previous study by Nilsson (2016), distinguished from 

it by additionally involving more firms in the dataset. 

Consequently, the proposed analysis has introduced a 

ranking index based on the International Integrated 

Reporting Framework published in 2013 to 

determine disclosures of the Integrated Business 

Model from the year 2013 onwards.  

The research is useful to the listed entities as it helps 

them better understand the value of organising and 

compiling useful information for interested parties 

and operational management strategy to maintain 

credibility in the minds of the shareholders and 

investors. 

 

11. Results and Findings 

 

Table 1: Descriptive Statistics 
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Level of disclosures / practices 

Table 1 reports the mean value of Integrated Busi-

ness Model - Output disclosure of 70.83, which is the 

highest among the five components of the Integrated 

Business Model in which the second-ranked mean 

value is the Integrated Business Model – Outcome at 

63.70 and the lowest in the Integrated Business 

Model - Technology at 20.67. However, the mean 

values indicated are moderate at an average of 50% 

of total disclosures across all types of Integrated 

Business Models. The top 30 Malaysian PLCs on 

Bursa Malaysia reflect that they are focused on in-

creasing their public reputation by disclosing more 

on the OUTPUT and OUTCOME, demonstrating 

their achievements over the years to the shareholders 

and stakeholders. These disclosures do not dramati-

cally increase over the years as companies do not 

drastically change their policies but incrementally 

over the years in which, therefore, the disclosure 

changes from year on year are not drastically differ-

ent or may not change at all. 

Frequency of disclosures 

The highest disclosed Integrated Business Model 

component is the Input which mainly includes the 

Integrated Reporting's 6 Capitals which is not unusu-

al for the Top 30 Malaysian PLCs based on market 

capitalization as the best PLCs would want to dis-

close to the shareholder and stakeholders that they 

have implemented the 6 capitals of the Integrated 

Reporting framework. Over the years, there are no 

expected drastic changes in disclosing the maximum 

number of disclosures for the Integrated Business 

Models' five elements. This indicates a terrible sign 

for the Top 30 Malaysian PLCs in which they are 

dealing with stakeholders operating at a global level 

and needs to be more transparent of the 5 elements of 

the Integrated Business Model. 
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Table 2: Pearson Correlation Analysis 

 

 

In this study, ROA, ROE, and Tobins Q are used to 

measure the firm performance based on the man-

agement’s perspective-taking an internal outlook, 

and the ROE is used to measure the firm perfor-

mance based on the shareholder’s perspective-taking 

an external outlook. Further that Tobin’s Q will 

measure the market perspective. 

Table 2 shows a significant negative relationship 

between Tobin’s Q and all the elements of the Inte-

grated Business Model, which may indicate that the 

Integrated Business Model disclosures are not fa-

vourable towards the market participants. This is a 

stark comparison towards the correlation with the 

ROA and ROE, which may reflect a better ac-

ceptance of the Integrated Business Model disclo-

sures in terms of top internal management (ROA) 

and the external shareholders (ROE). 

  

Regression Analysis  

Multiple linear regression was conducted to analyse 

with the first and second research goals in which to 

test the effect of transparency magnitude of the 

publication of the Integrated Business Models’ 

impact on the profitability of the Top 30 Malaysian 

quoted firms in which the resultants are shown as per 

Table 3 to Table 11. 

 

Table 3: Pooled Ordinary Least Squares (POLS) – Return on Assets (ROA) 
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Table 4: Pooled Ordinary Least Squares (POLS) – Return on Equity (ROE) 

 

Table 5: Pooled Ordinary Least Squares (POLS) – TOBIN’S Q 
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Table 6: Fixed Effect Model (FEM) – ROA 

 

 

Table 7: Fixed Effect Model (FEM) – ROE 
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Table 8: Fixed Effect Model (FEM) – TOBIN’S Q 

 

 

Table 9:  Random Effect Model (REM) – ROA 
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Table 10:  Random Effect Model (REM) – ROE 

 

 

 

Table 11:  Random Effect Model (REM) – TOBIN’S Q 

 

 

Selecting the best fit amongst the Panel Data Models 

POLS vs. FEM 

Poolability F test was used to identify the best model 

compared between POLS and FEM. 

In FEM regression, the following hypotheses holds: 

Ho: All dummy parameters, except for the one that 

has been dropped, are all zero (POLS is preferred) 
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Ha: At least one dummy parameter is not zero (FEM 

is preferred as there might be heterogeneity) 

The results for the Poolability F test in Stata are that 

‘F test that all u_i=0’ for all ROA, ROE and Tobins 

Q. 

Therefore, we need to reject Ho and accept Ha and 

proceed with FEM. 

POLS vs REM 

Breusch and Pagan LM test was used to test the 

random effect model against the Pooled OLS model. 

Table 12:  Breusch and Pagan LM Test 

 

Ho: Variance = 0 which is the case where the 

individual effects do not exist and POLS is 

applicable (POLS is preferred) 

Ha: At least one dummy parameter is not zero (REM 

is preferred) 

The results is ‘Prob > chibar2 = 0.0000’, there we 

need to reject H0 and proceed with REM. 

 

FEM vs. REM 

Hausman test is usually implemented to test for fixed 

versus random effects models. 

 

Table 13:  Hausman Test 

 

Ho: REM preferred 

Ha: FEM preferred 

The result is that the ‘Prob > chi2 = 0.0046’ which is 

the p-value is significant. 

Therefore, reject Ho and proceed with FEM. 

 

12. Significance of Study 

Integrated Reporting is developed to maximize and 

create strategic information disclosure and, through 

close cooperation, discussion and exploration, it is 

designed to provide more knowledge related to 

corporate virtues in the new millennium.  
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The research is confined to only 12 months upon the 

launch of MCCG 2017, of the year 2018, where 

future studies could be conducted to analyse the 

Code's effectiveness over a more extended period.  

Conversely, this research is intended to look into any 

efficient application of the MCCG 2017 by the top 

30 quoted firms to maintain an excellent business 

image in the perspective of diversity management 

through the ongoing recruitment of female executive 

board.  

 

The theoretical significance of the study will be 

examined in terms of the theories of the Stakeholder 

and Agency.  

As per the Stakeholder theory, a stakeholder model 

of a financial report focused on the transparency of 

the integrated business model, including the five key 

components of the model.  

The Agency Theory postulates that conflicts 

between the directors and owners can be lowered 

through the transparent reporting of the Five items 

within the Integrated Business Model.  

The methodological significance would determine if 

the new female directors ranking indicator measures 

the appropriate percentage of female on an executive 

board. 

The practical significance related to this study 

would be the scoring index for the Integrated 

Business Model which can be used to determine the 

level of disclosures for the Malaysian PLCs other 

than the top 30 PLCs across different industries 

within Bursa Malaysia. 

 

13. CONCLUSION AND FUTURE RECOM-

MENDATIONS 

 

Finally, the study could be expanded into the year 

2020, considering the impact of the Covid-19 

pandemic on the Integrated Business Model. It will 

be useful to investigate the effects of Covid-19 on 

financial reporting. Additionally, this analysis would 

evaluate any early adoption of MCCG 2017 among 

the top 30 Malaysian quoted firms to preserve 

corporate reputation in light of board gender 

diversity. 
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